
 
 
 

OHIO NURSING HOME QUALITY IMPROVEMENT PROJECT 

Ohio Nursing Home IF (Injury-Free) Movement 

How to Measure your Employee Accident and Injury Rate 

 

1. Total the number of hours worked by all employees during the specified year 

This will include overtime hours, but does not include vacation, paid sick leave, or holiday pay 

 

2. Multiply the number of  incidents reported by 200,000 

The 200,000 represents how many hours would be worked by 100 employees-each putting in 40 
hours per week over 50 weeks in a year 

 

3. Divide the result by the total number of hours worked 

Example: 1 incident out of 10,000 hours worked would be: 
1 x 200,000/10,000 = 20 

 

4. Prepare the monthly average incident rate 

• Determining your monthly incident rate may assist you in meeting annual and quarterly goals 
• May adjust your calculation for each month to reflect the hours worked by all employees for 

only that month 
• Add the incidents and hours worked from each month and then calculate the incident rate on 

the totals. Example) 1 January incident over 10,000 hours worked, and no incidents in February 
or March with 10,000 hours worked in each of these months, the first quarter average incident 
rate would be 6.667 (1 x 200,000/30,000=6.667, rounded) 
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